
 
 
 
PROGRAM ADMINISTRATOR 2 
“Wildlife Education Curator” 
INFORMATION, EDUCATION AND WILDLIFE RECREATION DIVISION / EDUCATION BRANCH 
PHOENIX, ARIZONA BASED 
FLSA – Exempt / SALARY GRADE 24 ($56,098 - $100,989) 
REQUISITION #543376 / CLOSING DATE: 09/27/2026 

Join the only state agency in Arizona responsible for conserving and protecting more than 800 
wildlife species. Be part of a passionate group of people who want to make a positive impact on 
outdoor recreation in Arizona by managing resources for safe, compatible opportunities for current 
and future generations. From fishing, boating and off-highway vehicle use to shooting sports, hunting 
and wildlife watching, Arizona Game and Fish supports it all. Our biologists use the best available 
science in their management actions, and our wildlife managers are on the ground in your 
communities making a difference every day. Opportunities abound beyond the field at AZGFD, so 
check us out and see what we’re all about! Consider joining our workforce today. AZGFD celebrates 
the diversity of Arizona's people, landscapes and of course, wildlife. However you choose to enjoy 
Arizona’s wildlife and wild places, the outdoors is open for all. 
 
The Arizona Game and Fish Department manages fish and wildlife in Arizona and under the 
authority of the Arizona Game and Fish Commission, creates and implements scientific methods and 
regulations to effectively manage fish and wildlife habitat via conservation, enforcement, hunting, 
fishing, watercraft and off-highway vehicle recreation, and shooting sports. The Arizona Game and 
Fish Department dedicates itself to excellence, values its employees and supports a culture of 
stewardship, teamwork and partnerships. 

The Arizona Game and Fish Department is currently seeking a Wildlife Education Curator to join 
our dynamic wildlife conservation education team! This role plays an integral part in ensuring our 
facility, husbandry and animal behavior management practices are upheld to the highest standards 
while managing our wildlife education and outreach programs. The ideal candidate will be an 
experienced, driven and engaging curator who thrives in a role with broad responsibilities, rapid 
shifts in priorities and excels at facility based project management, problem solving, program 
development and evaluation. The preferred candidate must be a collaborative team player that 
understands the intricacies of providing a world class customer experience while ensuring the health 
and safety of the wildlife in our care. The position will require occasional in-state travel.  

 
 
An equal opportunity, reasonable accommodations employer, the Arizona Game and Fish Department complies with 
the Americans with Disabilities Act of 1990. If you need accommodation in the employment process or this document 
in an alternative format, please contact our office at (623) 236-7326 or TTY 1-800-367-8939, prior to the closing date 
of the job in which you are interested. The Arizona Game & Fish Department is responsible for managing Arizona’s 
fish and wildlife resource as an enduring public trust. In addition, the Department is charged with promoting safe and 
responsible use of watercraft and off-highway vehicles. Funding is provided from the sale of licenses and permits; 
watercraft registration fees; federal excise taxes on firearms, fishing equipment, boats, and other sporting goods; 
State lottery revenues; donations on State income tax forms; and various contracts and grants. Department policy is 
set by the Arizona Game and Fish Commission, whose five members are appointed by the Governor. We stand in 
support of equality for and advancement of all people based on their qualifications and actions alone without regard 
to color, gender, age, religion, national origin, or disability. 



 
 

Major responsibilities will include: 

●​ Facility & Center Operations: Responsible for Wildlife Center operations to include serving 
as the subject matter expert in managing enclosure and facility design, fabrication, 
construction and maintenance of animal displays and enclosures, facility improvements and 
repairs. 

●​ Animal Collection Management: Manages the Department’s non-releasable live wildlife 
collection and the Desert Tortoise Adoption Program, assuring that all operations comply with 
established procedures, professional standards and governmental regulations.  

●​ Compliance & Safety: Responsible for oversight of best practices through audits and 
inspections, drills, curation of SOP’s, compliance with safety protocols, emergency action 
plans and adherence to Department, state and federal policies and standards. 

●​ Education & Outreach: Manages wildlife education and outreach programs by creating and 
implementing community programs including, but not limited to, classes, educator 
professional development, training, outreach programs and events. 

●​ Team Leadership: Directs, motivates, trains and evaluates the performance of animal care 
and outreach/education staff, interns and volunteers to achieve the programmatic goals and 
objectives. 

●​ Budget Management: Manages assigned budget, monitoring expenses for supplies, 
projects and services throughout the year. Reviews and analyzes activities, costs, operations 
and forecasts data to determine progress toward goals and objectives. 

●​ May serve as the Education Branch Chief when necessary and performs other duties as 
assigned. 

Knowledge, Skills, & Abilities: 

The preferred candidate will have at least five (5) years of experience serving in a supervisory role 
as an assistant curator or curator level or above, experience managing a collection of live wildlife, 
supervising and mentoring animal care and education staff, live wildlife facility operations and 
maintenance experience, live wildlife exhibit and enclosure design experience, handling live wildlife 
used in educational programs, experience developing, implementing, and managing an education 
program and a Bachelor’s degree in Wildlife, Zoology or related field.  
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The candidate will have knowledge of/in: wildlife conservation, familiarity with native wildlife of 
Arizona, basic knowledge of wildlife, ecology, biology and other sciences required for the preparation 
and presentation of educational programs, captivity standards, animal husbandry techniques, 
federal, state and all other applicable statutes and laws governing the captive care and use of live 
wildlife in educational programs, live wildlife exhibit and enclosure design, interpretive display design 
and development that incorporates multiple learning styles, supervision and leadership, and event 
planning, coordination and management. Knowledge of facility management including maintenance 
and repair. 

The candidate must have skill in: written and verbal communication, strong interpersonal skills, with 
the ability to constructively manage differences of opinion among diverse internal and external 
customers, strong presentation skills, expertise in project management, live wildlife handling, time 
management, report preparation, budget management, computer skills with a strong, understanding 
of Google suite of applications and excellent organizational and problems solving skills. 

The candidate must be able to repair and maintain animal enclosures and facilities, enter animal 
areas and perform physical work, coordinate animal transportation using airlines and other vehicles, 
design, develop and implement wildlife education programming for formal and informal audiences, 
maintain the highest level of quality as it relates to the Center’s public and professional image 
pertaining to animal health, training and husbandry, interpret and follow department operating 
policies, procedures and directives, multi-task across diverse program areas with changing priorities 
while managing multiple budgets, facilitate and lead internal and external meetings, use critical 
thinking to solve complex problems and supervise staff in all aspects of their job. 

This position requires driving or the use of a vehicle as an essential function of the job, then the 
following requirements apply. Any employee operating a motor vehicle on State business must 
possess and retain a current, valid class-appropriate driver’s license, complete all required training, 
and successfully pass all necessary driver’s license record checks. The license must be current, 
unexpired, and neither revoked nor suspended. Employees who drive on state business are subject 
to driver’s license record checks, must maintain acceptable driving records, and must complete all 
required driver training. An employee who operates a personally owned vehicle on state business 
shall maintain the statutorily required liability insurance (see Arizona Administrative Code (A.A.C.) 
R2-10-207.11).  

 
All newly hired employees will be subject to the E-Verify Employment Eligibility Verification program.  
 
Our work environment offers training opportunities and encourages career development. 
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The State of Arizona offers an outstanding comprehensive benefits package including: 
 
* 13 days of vacation 
* 12 sick days with accumulation benefits 
* 10 paid holidays 
* Participation in the nationally recognized Arizona State Retirement System 
* Superior health care options 
* Vision care, dental care, pharmacy benefits, and flexible spending account (options available) 
* Life, long-term disability, and short-term disability insurance options are available 
* Many more benefit programs are available 
  
The Arizona Game and Fish Department is an Equal Employment Opportunity agency.  

TO APPLY CLICK AZSTATEJOBS.GOV 
CLICK SEARCH FOR JOBS, SELECT GAME AND FISH DEPT FROM AGENCY DROPDOWN  
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